
NATIONWIDE ARMY/AIR NATIONAL GUARD ACTIVE GUARD/RESERVE (AGR) TOUR 
 

STATE OF WYOMING MILITARY DEPARTMENT                                   
Office of the Adjutant General 

5500 Bishop Boulevard 
CHEYENNE, WYOMING  82009-3320 

 
Announcement No: 07-111 
Opening Date:  05 June 2007 
Closing Date:  10 July 2007  
Unit/Duty Location: 84th Civil Support Team (WMD), Cheyenne, Wyoming 82009-3320 
Female Asg Elig: Females are eligible to apply 
Nominating Official: LtCol Linde, Commander, 84th CST 
 

SECTION 1 
POSITION DESCRIPTION 

 
Position Title:   Survey Team Member 
Grade Authorized:  E-5 
TDA Identification:  W7MRAA, Para 006 Line 04  
DUTY SSI/MOS/AFSC: Army: 74D  
      Physical Profile: 122221
      Aptitude Area:  ST  Score: 95 
 Air: 3E951 
      Aptitude Area:   General  Score:  62 
 
RELATED EXPERIENCE:  Battalion or Squadron staff and/or Chemical Company or /Readiness Flight 
assignments.  HAZMAT/CBRNE experience is desirable.  
 
MILITARY EDUCATION:  As required by the appropriate NGR. MOS/AFSC qualified and NBC Defense 
course graduate desired. Desired to have the J5 Technical Escort designator.    
 
SPECIAL REQUIREMENTS: 
• Must be a High School graduate or have a GED equivalent.    
• Ability to obtain a Secret clearance.  
• Must have knowledge of the organization and mission of the Army National Guard or Air National 

Guard. 
 

SUPERVISORY CONTROLS: Receives general and specific guidance from the Commander, Survey 
Team Leader, Survey NCOIC and Survey Team Chief, WMD CST.     
 
JUSTIFICATION: Department of Defense Reform Initiative Directive #25: DOD Plan for Integration of 
the National Guard and Reserve Component into Domestic Weapons of Mass Destruction Terrorism 
Response. Program Budget Decision (PBD) 712 establishes the mission of homeland defense for the 
National Guard. This position supports requirements as established by the DoD plan and PBD 712. 
Department of Defense Authorization and Appropriation Bill for FY 01, signed 25 Oct 1999, authorized the 
creation of seventeen (17) additional Weapons of Mass Destruction – Civil Support Teams. 
 
POSITION DESCRIPTION:  
• Responsible to perform for the duties of Survey Team Chief in the event the Survey Team Chief is not 

available during a WMD incident.    



• Participates in the state of the art detection and sample collection technology training per the Survey 
Team training schedule.   

• Expected to be proficient in NBC antidote administration, safe patient extraction, and crime 
scene/evidence preservation techniques. Participates in/monitors WMD CST chain of custody (sample 
transfer) procedures.   

• Follows the National Institute for Occupational Safety and Health (NIOSH) Guide when responding to 
incidents utilizing the appropriate respiratory protection.   

• Utilizes the established checklist and code words in reporting the detection, identification and sample 
collection actions in the Hot Zone/contaminated area IAW Survey Standard Operational Guidelines. 

 
SECTION 2 

APPLICATION INSTRUCTIONS 
 
ELIGIBILITY REQUIREMENTS: 
1. Must be a current member, or eligible to become a member, of the Wyoming Army or Air National 

Guard. 
2. Army & Air individuals must meet Physical Fitness Standards. Army applicants must provide a DA form 

705 dated within the past 12 months (within the past 6 months if a current AGR).  Air applicants must 
provide a printed copy of the electronic “ANG Fitness Assessment Results” form dated within the past 
12 months, reference ANGI 10-248.  Physical Fitness Training and testing will be ongoing.   

3. Army National Guard members must meet physical qualifications outlined in AR 40-501, Chapter 2.  Air 
National Guard members must meet the physical qualifications outlined in AFI 40-501.  Medical exam 
must be completed within 24 months (Army) or 48 months (Air) prior to entry on AGR Tour. 

4. Must successfully complete OSHA HAZMAT physical examination. 
5. Selected individual must undergo and pass a pulmonary function test prior to being hired. 
6. Must participate in Anthrax and Small Pox immunization programs. 
7. Selected individual may be required to reside within a 50-mile radius of duty location within six (6) 

months of being hired. PCS move authorized. 
8. Must meet any Special Requirements as specified on Position Description. 
9. Must possess or be able to obtain appropriate MOS/AFSC IAW with regulations. 
10. Must possess or be able to obtain appropriate security clearance. 
11. Enlisted applicants should have been awarded the appropriate skill level and possess the announced 

MOS/AFSC upon selection for AGR duty.  If not, selection may be based on experience and potential of 
those applying.  In this situation, the applicant must agree to and be eligible to retrain/reclassify as 
outlined in ANGI 36-101, Para 3.6 (Air), or DA Pam 611-21 (Army). 

12. Army or Air National Guard members on the Weight Control/Management Program are ineligible for 
entry into the AGR Program.  Members must meet the weight requirements at the time they are placed in 
the AGR program. 

13. Must be eligible to complete a minimum of five (5) years in AGR status immediately prior to his/her 
mandatory separation date, or prior to completing 18 years of Active Federal Service. 

14. Selected individual must extend/re-enlist for a period equal to or greater than initial tour end date. 
15. Must not have been previously separated for cause from active duty. 
16. Must not have been separated from a previous AGR tour within the past 12 months. 
17. Must not be eligible for, or receiving federal military retired or retainer pay, nor federal service annuities. 
18. Enlisted applicants  must understand that acceptance of an AGR position (Title 10 or Title 32) will cause 

a termination of eligibility for all bonuses and student loan repayments effective on the date of entry into 
AGR status.  This does not affect Montgomery GI bill eligibility. 

19. This is a Category 1 AGR position.  Category 1 positions are fenced and cannot be moved or transferred 
outside the unit assigned. 

 
APPLICATION PROCEDURES FOR ARMY GUARD MEMBERS: the following forms and 
documents are required:  



• Cover Letter and Resume. 
• NGB Form 34-1 (Oct 02) and continuation paper as needed 
• Full length photo in Class A uniform, within 12 months 
• DA Form 705 along with certification of height/weight 
• PQR (Personnel Qualification Record) 
• Last three years OER/NCOERs as applicable 
• Flight Physical/Retention Physical 
• Letters of recommendation 
• Certified copy of DA Form 2-1 
• DD 214 

ARMY APPLICANTS ONLY:  It is the responsibility of the individual soldier applying for a full time 
position to ensure their personnel records are complete and up to date, and to ensure all basic qualifications 
noted in the description of duties are met.  We may elect to not consider any waiver, to include medical.  
Soldier must fully document any qualification, which may be waived IAW AR 135-18 or NGB 600-5. 
 
APPLICATION PROCEDURES FOR AIR GUARD MEMBERS: the following forms and documents 
are required:  

• Cover Letter and Resume. 
• NGB Form 34-1 (Oct 02) and continuation paper as needed 
• Full length photo in Class A uniform, within 12 months 
• Documented Physical Fitness Test. 
• Report of Individual Personnel (RIP) 
• Last three EPRs  
• SF 507, Addendum to Medical History, (Current within 12 months) 
• AF Form 422, Physical Profile Serial Report (Current within 12 months) 
• SF 600, Preventive Health Assessment (PHA) to include current Blood Pressure, Height, and Weight 
• DD 214s 

 
APPLICATION PROCEDURES FOR CIVLIAN APPLICANTS (NON-PRIOR SERVICE) AND 
MILITARY MEMBERS WHO HAVE COMPARABLE CIVILIAN EXPERIENCE: 

• Submit a resume detailing equivalent experience and/or training that relates to the position you are 
applying for.    

• Positions offered on the CST are part of the Title 32 Excepted Service status and require membership 
in the Wyoming National Guard as a condition of employment.  If selected for a position you will be 
required to enlist in the Wyoming National Guard. 

 
FORWARD APPLICATIONS TO: Wyoming Military Department, Human Resources Office 
 5500 Bishop Blvd 
 Cheyenne WY 82009-3320 
 
-We do not return applications- 
 
LENGTH OF TOUR: 
Initial tour will be for a period of 3 years.  Selected individual will be required to remain assigned as a 
member of the WMD-CST for the initial 3 year period.  Members successfully completing initial tour will be 
afforded priority for tour extension.  Extension beyond the initial tour is contingent upon recommendation by 
the Commander and final approval by the Adjutant General.  
 
APPOINTMENT:   



This position will be filled as soon as possible after closing.  The Adjutant General retains exclusive 
appointment authority of AGR personnel.  No commitment will be made to any applicant prior to a review of 
qualifications by this office.  The Wyoming National Guard is an Equal Opportunity Employer.  All 
appointments and promotions will be made without regard to race, color, creed, sex, age or national origin. 
 
DISSEMINATION:   
Supervisors/Commanders, post to bulletin boards, read at unit formations and notify personnel who may be 
interested.  Qualified personnel who may be absent during the announcement period due to school, illness 
etc. should be notified. 
 
TRAINING REQUIREMENTS:   
Unit members will be required to participate in an extremely rigorous training program.  This training will 
occur in various school environments, both military and civilian, throughout the country.  This duty position 
will require at least 800 hours of technical training above and beyond any MOSQ/AFSC, NCOES, or officer 
professional development schools.  Applicants must seriously consider the implications of these requirements 
and the commitment we are asking for, prior to applying. 
 
DUTY LOCATION: 
Cheyenne, Wyoming. 
 
 


